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What is a personal development plan? 

Personal - crafted to you and tailored to your specific season in life. 
Development - process oriented, we choose to never stop growing. 

Plan - clear steps that can be taken in the near future. 

For any PDP, it’s helpful to start with a framework and move forward from there. 
For this plan, we are choosing the Wellbeing Wheel created by Dr. Christine 

Osgood, LMFT D.Min, used with permission.  

Discover ways to take the Wellbeing Wheel deeper through Christine’s Shaping Of 
Your Soul process at: 
TheUrbanRetreat.info 

Look over the various areas of life represented by the Wellbeing Wheel. What areas 
are you drawn to as an area of focus? Where is healing needed? What aspect do 
you get the most excited about potentially taking steps to grow? 

Now choose just 2 or 3 areas to focus on for the remainder of the plan…  

http://TheUrbanRetreat.info


Area of focus:   

One or two goals in this area: 

3-6 month time frame. 

The Steps needed to move towards the goal: 
Remember, they should be S.M.A.R.T. (Specific. Measurable. Achievable. Realistic. Time-Bound)  

RESOURCES NEEDED: 

Books, apps, podcasts, tools, memberships, space in your home, etc. 

PEOPLE: 
To join you, support you, and/or hold you accountable. 

REVIEW: 

When will you stop and review what you learned?  
Tip: put it in your calendar  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